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DEPARTMENT OF LABOR ISSUES MODEL NOTICE FOR EMPLOYERS
TO POST UNDER THE VETERANS BENEFITS IMPROVEMENT ACT OF 2004

As we informed you in our February 2005 Employee Benefits Law Action Memo, the Veterans Benefits
Improvement Act of 2004 ("VBIA"), which was enacted on December 10, 2004, extends the period of
health continuation coverage available for eligible employees who are absent from work because of
military service and requires employers to provide notice to employees of their rights under the Uniformed
Services Employment and Reemployment Rights Act ("USERRA").  On March 10, 2005, the United
States Department of Labor ("USDOL") issued an interim final rule providing the text of a model notice
for employers to post in order to comply with the notice provisions of VBIA and USERRA.  The USDOL's
model notice is appended to this Information Memo, and can also be found at the following internet
address:  http://www.dol.gov/vets/programs/userra/poster.pdf.
An employer can satisfy the notice provisions of VBIA and USERRA by posting the model notice in the
workplace where employee notices are customarily placed.  However, an employer may also provide the
notice to employees in other ways that will also ensure that the full text of the notice is provided, such as
by handing out or mailing the notice to employees or by distributing the notice via electronic mail.
Although an employer's obligation to post the model notice set forth in the USDOL's interim final rule
takes effect immediately, public comment on the interim final rule will be accepted by the USDOL until
May 9, 2005.  The USDOL will consider the comments received by that date, and will make adjustments
to the text of the notice if necessary.  Comments can be submitted via electronic mail to vetspublic@dol.gov,
with "Docket No. VETS-U-05" included on the subject line of the message.  Comments may also be
submitted via facsimile to VETS at (202) 693-4754, or by mail to:  Office of Operations and Programs,
Docket No. VETS-U-05, Room S-1316, U.S. Department of Labor, 200 Constitution Avenue, NW,
Washington, DC 20210.
If you have any questions regarding your obligations under VBIA or USERRA, please contact:

Albany  Capital District  Nicholas J. D’Ambrosio, ndambrosio@bsk.com, 518-533-3000
Buffalo  Western New York  Richard C. Heffern, rheffern@bsk.com, 716-566-2800

Garden City  Long Island  Terry O’Neil, toneil@bsk.com, 516-267-6300
New York City  Metro Area  Louis P. DiLorenzo, ldilorenzo@bsk.com, 646-253-2300

Syracuse  Central New York  R. Daniel Bordoni, dbordoni@bsk.com, 315-218-8000
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