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Workplace Violence Prevention Act
Compliance Deadlines

Last year, the Governor signed into law a bill extending the application of the Public Employer
Workplace Violence Prevention Act (the Act)' to school districts and BOCES. The law went into effect
on Jan. 4, 2024.

The New York State Department of Labor recently issued compliance deadlines for the newly covered
entities. The deadlines are as follows:

» February 3, 2024: Policy Statement

« March 4, 2024: Risk Evaluation and Determination

« March 19, 2024: Workplace Violence Prevention Program

+ May 3, 2024: Comply with the Act’s regulations

The Department of Labor will begin accepting workplace violence complaints about newly covered
entities on May 3, 2024.

For further information about the Public Employer Workplace Violence Prevention Act and for assistance
in meeting the requirements of the new regulations, including development of a workplace violence
prevention program, the workplace evaluation process and employee training, please contact Alyson
Mathews, any attorney in Bond’s school law practice or the attorney at the firm with whom you are
regularly in contact.

1 The Act is codified in Labor Law § 27-v and implementing regulations.
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Bond has prepared this communication to present only general information. This is not intended as legal advice, nor should you consider it as such. You should not act, or decline to act, based upon
the contents. While we try to make sure that the information is complete and accurate, laws can change quickly. You should always formally engage a lawyer of your choosing before taking actions
which have legal consequences. For information about our firm, practice areas and attorneys, visit our website, www.bsk.com. Attorney Advertising. © 2024 Bond, Schoeneck & King PLLC.
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